
Abianda is looking for new
Clinical Supervisors

● Are you a solution-focused therapist?
● Could you provide monthly support to a team of women who provide intensive case

work support to young women and girls affected by gangs and county lines?
● Do you have the skills and experience to hold a pivotal role in supporting the

wellbeing of our dedicated team?

About Abianda

Abianda is a London-based social enterprise that works with young women affected by gangs and county lines, and the

professionals who support them. We are an innovative, equalities focused organisation, with passionate and committed staff. Our

model of practice is rooted in solution focused and participatory practice.

Our mission is to bring about a culture shift in the way services are delivered to young women affected by gangs and county lines,

so that:

● they feel safe to access help

● they are no longer a hidden group in our communities

● they are free from harm and abuse

 

We do this by

● delivering frontline services to young women aged up to 25 who are affected by ‘gangs’ and county lines;

● offering participatory group work, campaigns work and employment opportunities for young women;

● delivering training and professional development programmes to professionals who work with them

 
Our team and the young women we work with

We are a team of 15-21 women including frontline practitioners, back office staff and former-service users. Our team is diverse in

identity and the skills and expertise they bring to their work. All are passionate, reflective and committed to the values of the

organisation.

The young women we work with experience acute harm and risk, including sexual and domestic violence, criminal and sexual

exploitation as well as systemic inequality and oppression. Our team tirelessly supports young women around the multiple and

complex needs arising from these traumatic experiences.

Our clinical supervisions

All members of staff are entitled to monthly 60 - 90-minute clinical supervisions to use as they see best. Typically, these will support

front line practitioners to work through challenges in their work with young women, the impact of vicarious trauma on their

wellbeing, and possibly pastoral and/or external issues that are affecting their work. These spaces are entirely confidential for staff,

excepting safeguarding concerns. Each month we estimate an average of 12-15 supervision sessions to take place.

Sadly our current external supervisor is moving on and we are now looking for at least one supervisor to replace her. Because of

the size of the team, we are open to sharing responsibilities between two or more supervisors.
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https://125566b5-5093-4e3c-b36d-61e46fce3fef.filesusr.com/ugd/9097d2_9b1a6ecb8375425c83f3728ade22e064.pdf


Essential:

● Skilled in and committed to solution focussed therapy techniques

● Committed to equalities, and aligned with an organisation that relinquishes power to service users and works

collaboratively with them

● Experience of delivering organisational external or clinical supervision.

Desirable:

● Knowledge of VAWG issues, participatory practice, youth violence and / or criminal, sexual, financial exploitation

● Available from mid-September onwards

If you would like to get involved, please email sam@abianda.com with your CV and a cover letter explaining briefly your interest in

this opportunity, preferred ways of working and hourly fee (500 wds max).

Sam, our Team Admin, will then set up a call with our CEO and Head of Services to discuss this opportunity further.

All individuals working for Abianda will be expected to fill out a criminal record disclosure form and undergo an enhanced DBS

check.

Abianda people

● Have a passion for social justice and equality

● Have compassion for young women and girls

● Are willing to relinquish power to service users and to work collaboratively with them

● Are reliable, loyal, respectful and responsive to young women and our organisation

● Are committed to Abianda’s principles and our model of working with gang-affected young women and girls

 
What our team has to say about working at Abianda

● “I think it’s just amazing to see a young person go from needing you, to chairing her own meetings, to really owning her

choices and her decisions and knowing exactly what she wants. And I think the way we do that is very unique.”

● “It’s such a unique environment to be around as a woman.”

 
Please note

● Abianda is a women’s only employer, and as such positions are exempt under Schedule 9 of the Equality Act 2010. 

● We particularly welcome applications from people with disabilities, Black, Asian or Minority Ethnic (BAME) backgrounds,

LGBT+ and from different socio-economic and educational backgrounds.

● We welcome applications from people from all walks of life, including those who may have had exposure to similar

experiences that young women across London are facing.
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